SENATE BILL NO. 909

February 24, 2022, Introduced by Senators CHANG, HOLLIER, ALEXANDER, HERTEL,
GEISS, BAYER, MOSS, BULLOCK, MCMORROW, POLEHANKI, BRINKS, WOJNO,
IRWIN and MCCANN and referred to the Committee on Government Operations.

A bill to amend 1947 PA 336, entitled

"An act to prohibit strikes by certain public employees; to provide
review from disciplinary action with respect thereto; to provide
for the mediation of grievances and the holding of elections; to
declare and protect the rights and privileges of public employees;
to require certain provisions in collective bargaining agreements;
to prescribe means of enforcement and penalties for the violation
of the provisions of this act; and to make appropriations,”

by amending section 15 (MCL 423.215), as amended by 2014 PA 414.
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THE PEOPLE OF THE STATE OF MICHIGAN ENACT:

Sec. 15. (1) A public employer shall bargain collectively with
the representatives of its employees as described in section 11 and
may make and enter into collective bargaining agreements with those
representatives. Except as otherwise provided in this section, for
the purposes of this section, to bargain collectively is to perform
the mutual obligation of the employer and the representative of the
employees to meet at reasonable times and confer in good faith with
respect to wages, hours, and other terms and conditions of
employment, or to negotiate an agreement, or any question arising
under the agreement, and to execute a written contract, ordinance,
or resolution incorporating any agreement reached if requested by
either party, but this obligation does not compel either party to
agree to a proposal or make a concession.

(2) A public school employer has—the—respeonsibititys

PP
(& v p

-

£y —and—right—+te—-shall manage and direct on behalf of the

v
B e

H

public the operations and activities of the public schools under
its control.

(3) Collective bargaining between a public school employer and
a bargaining representative of its employees shall—must not include
any of the following subjects:

(a) Who is or will be the policyholder of an employee group
insurance benefit. This subdivision does not affect the duty to
bargain with respect to types and levels of benefits and coverages
for employee group insurance. A change or proposed change in a type
or to a level of benefit, policy specification, or coverage for
employee group insurance shatdt—must be bargained by the public

school employer and the bargaining representative before the change

may—take—takes effect.
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(b) Establishment of the starting day for the school year and
of the amount of pupil contact time required to receive full state
school aid under section 1284 of the revised school code, 1976 PA
451, MCL 380.1284, and under section 101 of the state school aid
act of 1979, 1979 PA 94, MCL 388.1701.

(c) The composition of school improvement committees
established under section 1277 of the revised school code, 1976 PA
451, MCL 380.1277.

(d) The decision of whether or not to provide or allow
interdistrict or intradistrict open enrollment opportunity in a
school district or the selection of grade levels or schools in
which to allow an open enrollment opportunity.

(e) The decision of whether or not to act as an authorizing
body to grant a contract to organize and operate 1 or more public
school academies under the revised school code, 1976 PA 451, MCL
380.1 to 380.1852.

(f) The decision of whether or not to contract with a third
party for 1 or more noninstructional support services; or the
procedures for obtaining the contract for noninstructional support
services other than bidding described in this subdivision; or the
identity of the third party; or the impact of the contract for
noninstructional support services on individual employees or the
bargaining unit. However, this subdivision applies only if the
bargaining unit that is providing the noninstructional support
services is given an opportunity to bid on the contract for the
noninstructional support services on an equal basis as other
bidders.

(g) The use of volunteers in providing services at its

schools.
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Decisions concerning use and staffing of experimental or

(h)

pilot programs and decisions concerning use of technology to

2
3
4
5

deliver educational programs and services and staffing to provide

or the impact of those decisions on individual

that technology,

employees or the bargaining unit.

Any compensation or additional work assignment intended to

(1)

reimburse an employee for or allow an employee to recover any

7
8

monetary penalty imposed under this act.

R I P
LT ITOO TV T OCT IO

n n Y
OTT—7TT

oo
cCCC TSI OTT

£ oy 4
LSS i N & Ny Wy

T
TP CT—0OT

A\

r ]l S~ A
rPraocmtcITcy

T

SRS
TCTT

+
T

10
11
12
13

11 7+
ot —=

+h bareaing e
[SEE A SAe S aps ko ey = = ¥ AT

~

7

lllt/_LUfYCC O

min ]

. oo ni atr A Ao Ao
COoOTTr Tttt cTy o Ccolrac T Cnoy

+
TICy

N AT I S Y <z nm
crC— SOttt

oo T T

no

o oo
TDCCTT o TTOTS

(1
\

IS=ESY
[CATZ ¥ awaw gum

+h kbl 1 ~
tC—PuoT I

n
O

n N SN I P N
oGPttt =0T

A s
(J-\.A\Jt/ Uy

o

cadiie
t/J_ AZAS A\ v mp ey

B

I NI
|\ 5\ PR WP i S ) N S A Y G5 R U S N i §

n ¥ Aantz Fhaory Aoy dat
ot T O—OTr <arty ot pCTTsonat=T

Aot o

~
T

L N o N 2
rProgTaln

A R I
L.)L,C/\.J—J—J_J.J.‘j A\ iy

15
16
17

P N EE AT i I -
CoOC o CTcTIS—

WITCTT

I

- o PO
T A= (= LJUU_LL—_L\JJ.l,

TSt oyl
S S N 1 1) AP A N iy & Ry W

+ 1
TIT

n

N
TIT

PP IR
[ = = \__Ll.l\j

©
T

n
T

LV o NE N TN
E=E A =y

+
oIt

. A X3
T oL oliry

Arr ok 3
A\ S W I W us

BN NG NP N 2 N
T progLraltt L

P S S R
[=J l.aLJ.J_J__LJ.J.\j

o ] o~ o
Caorr— - TtOomt o

©
T

n

N
TIT

A\

AP
(& tJUO-LL_LUJ.l,

n =
O

TSt oo o
\\SPJ N ) ) R S A Y 6 B WS S N A

+ 1]
TIL

n

2
I

P
[ S SIS Jy U R L_,_Lllg

n

o o o
| S NI N ) A A R A @ A U S N R

dat
A=

18
19
20

oy Ao
ST CT—pPCTSOIC=T

Stz
Iy

EESE N P L A R SN EE W
PTroOgTamt—TTCoatT=T

1y

R
L k)k,(/l.J_J__LJ.J.\j |

r
T

£y

ra

2

ner
T TITY oL C

el
O

N T Iy
(& t/\JnJJ_L.,J_\JLLI

n
O

I apad ot
I |\ S ) R S R A @ R WS S N A

+

n

P
i

SO L CIIly

n__
T

o o o
| S NI N ) A A R A @ A U S N R

dat
A=

pany

107976 DA
7 T O

o
\=Awaw s

acoh
O—S CTTo0o—=T

o
O

373

ot 2~ 1949 £ + 1
CTcT OO —=Ttt

dod 110 A
TOCO—Co <

Iz 3

B
I SES

21

~

3

M ]
CPpToOyC=T

IS
o CTIO0OT

124Q g Adocos o Ay oA bz +h P N
O oty eSO TGOyttt Puo I

29N
T OO U e T

MOT
T'T

451
TO Ty

22
23

24

TILT

no
IO

-

-r

o

£ oo P
1 CITO o \w s |\ S e

mr
TIoT™

o
T T

i

+h oo
CIToS

T

PlrairanE

rporoSoolirc

nmaoant+ ot A at A A Ao
CTropPmcItrcy O cCitcy o canttoaorttOoSy

3z

P i, |
[CR wAWLW I CIT \w 8

no

-

-

o o
DT CTCToTUOITo

il Y
7

25
26

oo

ol 3 o
[S I SAT S mp my Sy S ASS ¥ ASAS = 5

N S A 2] A S 2 A N
oGP remeChtatcTOT—0T

K PR,
(./LLAULJ IOy

o

PRV EEEN
ProCtTTtT T T0oy

B

PR AN
oroCT

20N 1240
T OO U TZT O

MOT
T

107 DN ABT
O——T7ZTx—"To L7

h
T COor T

roszrd o
TV T SCo—S

+ 1
CIT

I

rrae~

oo
ComTCcCTTIIT—11yg

n o

+ 2Q 1017 Ao o2
T CcO Qo0 . T oIy OCCIToSITOoOTS

o IDIAY Vil MOT 29 77
oI oo 7

o
[(CASTeRu

(2
A=)

1027
)

T

29

S04270'21

BJH



11ndar +h Ao
oo T cIrosStT

Sz

man ]
T oy

T on SN
OT—=tt

sznlaaa+
AVl & W S O iy & R WS S N A

nt = LV SN S St S
O o pCTTrrormartcT

ni
oI TITC

1

=

.

TT

nco

o
TS HS

o

£ +1
-

+

I mir o
IO

: o £ s
TS S

Iz3 o3

B

LT

(=]

TIT

T

TTIW

TS

PO

+
| i o oy

131

+h Bharerng g oo~
It oSS

~

Sz

man ]
CpToyCct—OT

1373 Ao

=
T v TOoa T

1n

3

1027

el ot g

n o
T o LTo9guroc

min] A<z

-
(=]

I

WTIT

o
[=]

E= m Sz
Y

r ik

i
A\

T

()
13y

OO0y

T

o T Oy It

T T

PO T IC

A~
o0 T

neo

o

N

TS LTOTHS

o

Vil MOT 29 71 +
pass o0

DA

(T

CTIT

|

T

OO+ L

1T

[(oxe]

A =2y

o A
o

EWA SN S NN
oGP TTOTT7

o

n i ot A atrarn Ao Ao nra~a Ao
CTopmtCIrc; COoctitty; oS canttartsy; pLrottourtsy

N

Iz

Y
Tt

13

Nnoarna e~ A1 ooy OF A ERFSWE RN

o

n o

3 g

o

OroCTropTrTIrc OT

TITTIrYy cIrc— OroCiaory

[ S I W I T R WA i

TG

ooy

Y
LT

o no n
T o—COTT

o
A A ey e

S o o £+
_LLLLLJ(./LVL_ | CTIT OO

N .
I

A

man
IOy

Tz A1
TCOOao T

1A
THGCT

9
10
11
12
13
14

Iz o

m ]

J:/uUJ_lC T ToOycTo

r i

i
T-OT

+
| iy i o oy

133

+h bareaa g o~
It O ESTTTEas

e

3

i ]
ChpToyCC—0O<T

1373 Ao

=
T v Ooao T

1N

4+
T

T

4 MOT 2Q 71
“r oI o0 7

DA
7Y

(T
(=

1027
o7

rocxirl S+t A g
oottt oY

o
[ S

i

Szm

o

M
WITO ST TP T O yInCITC

wh

maont
T Cy

EWAPEEN S T
OO Ty —IP=T

Nt
ITOT

mi szor a1 1
P TroOyCcT St T

101 ENEE ST N AR 2N
T Ty o puoTT [CASZ FavAwn

29
oA

ot
CTTTr T

M 5z
Cio 0Oy

2
Tt

A\

1

EEN|

3 o
A3 S e iy g e 2

r A

hovrer

1 o

rroCIaorgc  OT

A

P2 1oz o
(S AT = = = A S S

Pt ot o
1) N @ R S R R U @ R

ma 3 o

A4 €
|\ N S .

o
=y

I A
USRI g & ay w)

EIEN N
TPTTIC

a1 o~
\C=ye)

O

hoarer

1o

o CTIiary

A

~
O~

atr Ao £
T o oo O

o

1224
R Aw § [=J

1o
TIT

ot 2 A
CTTOTT

ided iAo
- =}

SCcolgo o prov TaOct oIt

IS S ENE 2 BT SNE S

o

17

o g o~
IO COp LT T T TOoOOUo

S A

O S S S
LS A s C/LJ_LJ_LL,J_(J-J__Y

+ 1

CITTLT

oo

15
16
17

1

(@) oo DA Vil MCOT 29 (AN
AT R Ty T fasawZum) O T UI

(<7
A\ =]

£ 1027
. N

T3
v

T

2 ~1
| 2 . o o

i

o

m
Tt

alasaow
CTraooTtO

r £
O

nirmis
oIt

O

1 o

£ o+ +
J_\JJ_J.I.I.(./I.\_, l—_LJ.I.I._LJ.J.\j,

S AP S,
&S wAW AW i wy LS i By

4

o o
DT TToTUOITo

JEZNAY
ity

T T
T

1

3~
[ B Ea e W

n 2 £ s
[waAe A

N

an o an~t
T o T T TTOTT

EaCE LN
PO oot

+ 1
TIt

r
—COT

AW EEWSE S B S

o

no

N

o CcTroTro CorrfaatTttcT

Yzt

ha
OoSCT

18
19
20

+ 1
CIT

3o oy

o
COoOTTIC T I Iy

nao
o

-

o

-r

o
T T o=

29 Q2
E= RS AC AN LG A Ae ]

oo DA Vil MCOT
oo/ Ty T T

Q
=4

10237 TAnEY3
=4 =]

£
-

4+
T oc T O

Iy o

+ 1
cIic

r
A\ m

Sz

min ]
P ToOyCTy

SR

31X

nd ]
T O IT vV EGua =T

N ENEEN
O T—att

haawrszat o
o octC T Vo T TTOIT

m

ol oo
CTra oo OO0ttt

na
o g =g oy

17

bovreraa g~
ES S F=pC §e sy g =g 2T

+ 1
CIT

Y

man
T

R P

a
T v TOoa T

ne ~ 1~
OT—att

-

o

-

o

o
cCIrooc Tt O TToTToOITro

21

Iz maont ot At ISE SR NV I
cCTropmcITcy COoIrcTITCcy [CATIC A ie v yo

et +h
& WAw LW LSS i By A

n o

N

N

o o
DT T T oTOITro

A\

22
23

24

+hh A
e TToC—0O=T

m

+ 1
T

NS RPN
1TTTCTC T IT

m

1

EIRZAT N

1T on a2
TSP Cttr

S Aot
=AW s L—/b_L

o

ool
ISESASASASAT s = =p ey

Bxr

+ 1 ratza o ool il
cChtC—T v o Co—S CTro0o=T

126N £
N4 -

oot rad gan Aoy oA sdt S A
1 \.iu_LJ_\/\.A. |Z e Eaw 8 - =] o CITUTT

4

aoot
Vlllt-/\/ll\)u CITUTT

man

o

n man z
ST oy

=~
Tt

T

EN AV EE . 2
TTOW

no

o g

N

o
ST T o oOro o0 TT

12650
U7

451 MCOT 29N
TICTIT OUU e T

Ty TI9LIyg

7

1074 DA
S

o

25
26

S o
oTootT™

Y
TIC LT

o
T

A+ P N
| IS AL w § \—a \w 8 ) [ S ) ) A

o
0

.
TT

4

P, I
& 3 S W i &> Ry usp =y

Y
[ B W i 3 § (¥ R

o

i

107976 DA
—O—Tr7x

T

=
COoTCT

126N £ +1h ratzrd o
TZoUuU Ottt v oCO—SCo0o=T

EE RN PNE S NPT i RN
orrtoOCTT— o T tTCTTOIT

.

N

no -+
COoOmpPpCTIToo Tt OTT

oo

27

(o)
N

+ £ oo
L\ CTITTIOO T

3 o~
TITPTCT

N .
I

-
O

Sz

min ]
CHpPpTOoyCCy

1373 Ao

=
T v TOoa T

" Y 1in
O T—att

N

no -+
COoOmpPpCTIToo Tt OTT

oo

o)
N

S04270'21

BJH



© 0O JdJ o U W N B

N N N M M NMNNMNNNMNDNDRRBRBRRB B R R B B B
W ® 4 oo 1 & W N KK O VW ® J o 0 d WN K O

Aems o am e - PO O [ P a1 T S S (U U J
A o DO TUTTO 1T TT i N N B A [N SR W i & Ry J.I.I.tJJ_U_Y\./ A\ T M(.AJ_\:ju_LLJ.J_J.J\j 0% I R g By oy

() DNeed ot oo o+ 1 deszal Ao+ P, cent o o ]

\r// 7 |\ S o T1TWO &S wAW AW i wy CITT A\ s AV g =y t—/lll J.lL_,, 1 Llll(_A.L_, A ll\_bll\_, AT
Brocediareas £+ A LI I N SN SIS I ISP, ISP [ gy
rJJ_U\./CMLAJ_CL) . CTT ITOoOC T T T COCOCITUTT vy t/(./LJ_CJ.lL/n) I - \:j(./l._L \ju.(./LJ_\A_L(_/LLJ.g_)
et rad aan Ao oA 1D A0 £ +1 rorztand ol 1 and 107¢& PA
E- \-1LA._LJ_ A T 1 =] - C 1O TT LT &8 | 1T - L A [\ i S W A W g \—y A\ 8 12 - T LI
453—McE380-324%a~

(j) +e—Any requirement that would violate section 10(3).
(3) (£),

are prohibited subjects of

(4) Except as otherwise provided in subsection the
matters described in subsection (3)
bargaining between a public school employer and a bargaining
representative of its employees, and, for the purposes of this act,
are within the sole authority of the public school employer to
decide.

(5) If a public school is placed in the state school
reform/redesign school district or is placed under a chief
executive officer under former section 1280c of the revised school
1976 PA 451, McE380-+2808e7—then,

code, for the purposes of

collective bargaining under this act, the state school
reform/redesign officer or the chief executive officer, as
applicable, is the public school employer of the public school
employees of that public school for as long as the public school is
part of the state school reform/redesign school district or
operated by the chief executive officer.

(6) A public school employer's collective bargaining duty
under this act and a collective bargaining agreement entered into
by a public school employer under this act are subject to all of
the following:

(a) Any effect on collective bargaining and any modification

of a collective bargaining agreement occurring under former section

1280c of the revised school code, 1976 PA 451. +—McE380-3280e-
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(b) For a public school in which the superintendent of public
instruction implements 1 of the 4 school intervention models
described in former section 1280c of the revised school code, 1976
PA 451, MeE386-32808e+—1if the school intervention model that is
implemented affects collective bargaining or requires modification
of a collective bargaining agreement, any effect on collective
bargaining and any modification of a collective bargaining
agreement under that school intervention model.

(7) Each collective bargaining agreement entered into between
a public employer and public employees under this act on or after
March 28, 2013 shaldt—must include a provision that allows an
emergency manager appointed under the local financial stability and
choice act, 2012 PA 436, MCL 141.1541 to 141.1575, to reject,
modify, or terminate the collective bargaining agreement as
provided in the local financial stability and choice act, 2012 PA
436, MCL 141.1541 to 141.1575. Provisions required by this
subsection are prohibited subjects of bargaining under this act.

(8) Collective bargaining agreements under this act may be
rejected, modified, or terminated pursuant to the local financial
stability and choice act, 2012 PA 436, MCL 141.1541 to 141.1575.
This act does not confer a right to bargain that would infringe on
the exercise of powers under the local financial stability and
choice act, 2012 PA 436, MCL 141.1541 to 141.1575.

(9) A unit of local government that enters into a consent
agreement under the local financial stability and choice act, 2012
PA 436, MCL 141.1541 to 141.1575, is not subject to subsection (1)
for the term of the consent agreement, as provided in the local
financial stability and choice act, 2012 PA 436, MCL 141.1541 to
141.1575.
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or township with a

village,

If the charter of a city,

(10)

population of 500,000 or more requires and specifies the method of

2
3
4
5
6
7
8
9
10

selection of a retirant member of the municipality's fire

or fire and police department

police department,

department,

the inclusion of the retirant member

pension or retirement board,

on the board and the method of selection of that retirant member

and any provision

are prohibited subjects of collective bargaining,

in a collective bargaining agreement that purports to modify that

charter requirement is void and of no effect.
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(11) 43)—An agreement with a collective bargaining unit shed+

must not require a public employer to pay the costs of an

27

independent examiner verification described in section 10(9).

28
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