IMPROVED WORKFORCE OPPORTUNITY WAGE ACT (EXCERPT)
Act 337 of 2018

**%xx 408.941.new THISNEW SECTION ISEFFECTIVE 91 DAYSAFTER ADJOURNMENT OF THE
2018 REGULAR SESSION SINE DIE *****

408.941.new Discrimination against employee serving on or testifying to wage deviation
board; violation.

Sec. 11. An employer that discharges or in any other manner discriminates against an employee because
the employee has served or is about to serve on the wage deviation board or has testified or is about to testify
before the board, or because the employer believes that the employee may serve on the board or may testify
before the board or in any investigation under this act, and any person who violates any provision of this act
or of any regulation or order issued under this act, is guilty of a misdemeanor.

History: 2018, Act 337, Eff. (sine die).

Compiler's note: Public Act 337 was proposed by initiative petition pursuant to Const. 1963, art 2, section 9. On September 5, 2018,

the initiative petition was approved by an affirmative vote of the majority of the members of the Senate and an affirmative vote of the
majority of the members of the House of Representatives, and filed with the Secretary of State on September 5, 2018.
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