EARNED SICK TIME ACT (EXCERPT)
Act 338 of 2018
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Sec. 11. (1) This act provides minimum requirements pertaining to earned sick time and shall not be
construed to preempt, limit, or otherwise affect the applicability of any other law, regulation, requirement,
policy, or standard, including a collective bargaining agreement, that provides for greater accrual or use of
time off, whether paid or unpaid, or that extends other protections to employees.

(2) This act does not do any of the following:

(a) Prohibit an employer from providing more earned sick time than is required under this act.

(b) Diminish any rights provided to any employee under a collective bargaining agreement.

(c) Subject to section 12, preempt or override the terms of any collective bargaining agreement in effect
prior to the effective date of this act.

(d) Prohibit an employer from establishing a policy that permits an employee to donate unused accrued
earned sick time to another employee.

History: 2018, Act 338, Eff. (sine die).

Compiler'snote: Public Act 338 was proposed by initiative petition pursuant to Const. 1963, art 2, section 9. On September 5, 2018,

the initiative petition was approved by an affirmative vote of the majority of the members of the Senate and an affirmative vote of the
majority of the members of the House of Representatives, and filed with the Secretary of State on September 5, 2018.

Rendered Friday, March 29, 2019 Page 1 Michigan Compiled Laws Complete Through PA 690 of 2018
O Legislative Council, State of Michigan Courtesy of www.legislature.mi.gov



	408.971.new Section&&&&408.971.new &&&&Other law, regulation, requirement, policy, or standard, including collective bargaining agreement; scope and limitation of act.

